
The Americans with Disabilities Act of 1990 and Section 504 of the 
Rehabilitation Act of 1973 Statement 
 
The Americans with Disabilities Act of 1990 (as amended) and Section 504 of the Rehabilitation 
Act of 1973 (as amended) prohibits discrimination against any qualified person with a disability 
regardless of the disability. It is the policy of Central Alabama Community College that no 
qualified person with a disability shall be subjected to discrimination because of the disability 
under any program or activity conducted or sponsored by the College. Central Alabama 
Community College seeks to provide accessible, affordable, quality education; promote economic 
growth; and enhance the quality of life in its service area and beyond. Moreover, the  
College strives to foster a welcoming environment to all of its students and works in good faith to 
meet the needs of our students.    
 
Disclosure of a disability is voluntary. However, if a student with a disability has a need related to 
his/her condition and would like to request reasonable accommodations; he/she must contact the 
ADA Coordinator or point of contact to schedule an appointment to complete a Request for 
Services Application/Intake form and inform the official of his/her needs. The student must 
provide reasonable notice of the need for accommodations to the ADA Coordinator or point of 
contact. Before most accommodations can be made, the student must present documentation of 
his/her disability. For disabilities of physical nature, documentation must be dated within the last 
12 months. For learning disabilities, documentation must be dated within the last three years.  If 
the disability is of a physical nature, the documentation must come from the appropriate medical 
doctor. If the student has a learning disability, the evaluation should include test results and a 
statement of the disability from an appropriate mental health professional, testing agency, or 
medical physician. It is the student’s responsibility to provide documentation of his/her disability. 
The student is responsible for any cost related to obtaining the appropriate documentation to 
support his/her need for reasonable accommodations. 
 
In providing reasonable accommodations, an educational institution is not required to waive or 
modify program requirements or lower academic standards that are reasonable and 
nondiscriminatory. Once the student presents the proper documentation to the ADA Coordinator 
or point of contact and is certified to receive reasonable accommodations, the ADA Coordinator 
or point of contact will complete a Disability Certification form, which lists the reasonable 
accommodations to be provided.  Reasonable accommodations may include priority registration, 
testing accommodations, alternate formats of assignments, recording and/or note takers, academic 
classroom aids, adaptive computer technology, academic assistance, and interpreter services. 
 


